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Career Scan
Introduction

You have filled out a number of tests and questionnaires concerning your 
career. This report is a tool to increase your self-knowledge and control 
over your career choices. 
It is important that you study the results closely. You can check if you 
recognize yourself in the exeptional points. This can help you in thinking 
about  your preferences for career choices . 
It may be that you do not fully recognize yourself in the results. It is 
interesting to examine what these differences are caused by. This can be 
done during a discussion with a counselor or your supervisor.

Structure of the Report
The scan will give you insight into your unique combination of talents, 
motivations and values  . "Who am I?", "What do I want?" And "What can I 
do?" These questions are central to this. 

In this report your results are discussed in a number of steps:

· Part I: Who am I?
- Personality

· Part II: What do I want?
- Motives

- Organizational culture
- Work preferences

· Part III: What can I do?
- Competencies

- Development

· Summary Analysis & Next steps
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Part I
Who am I?

This section of the report describes your personality based on the 
personality test that you have made. 
Your overall personality is discussed, in the appendix you can find your 
results on all specific personality traits.

Your personality determines how you behave in different situations. 
Several scientific studies in different cultures show that personality can be 
best described with six broad personality traits: 

• Emotional stability or balance
• Conscientiousness or carefulness
• Extraversion or making/maintaining contacts
• Friendliness
• Openness to new experiences
• Integrity, honesty and sincerity

Below is your personality profile. You can see if your score is high, average 
or low for these six broad personality traits. Under the profile you will find 
the norm group you have been compared with. 
The six broad personality traits each consist of different personality aspects. 
After the personality profile you will find a description of some personality 
aspects you score is high or low.
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 Extraversion

Persons with a low score are 
introverted. They don't need much 
attention and do not readily express 
their opinion in groups.

Persons with an average score may 
feel at ease in groups, but are quite 
capable of working on their own. 
They stand up for their opinion if 
necessary.

Persons with a high score are 
extroverted. They love - and seek 
out - attention. They feel 
comfortable in - and seek out - 
groups.

 Conscientiousness

Persons with a low score do not care 
very much about structure and rules. 
They are flexible, but are less careful 
and not very goal-oriented.

In general, persons with an average 
score set to work purposively. They 
plan and structure to a sufficient 
extent and allow for adjustments.

Persons with a high score are 
ambitious and very goal-oriented. 
They work in a structurered manner, 
pay a great deal of attention to 
detail and adhere to a planning.

 Emotional Stability

Persons with a low score are 
characterized by a high level of 
sensitivity to stress. In general, they 
easily lose control over their emotions 
and may come across as nervous.

In general, persons with an average 
score are in control. However, they 
may lose control over their emotions 
under pressure or stress.

Persons with a high score are 
emotionally very stable and not 
prone to stress. They properly 
control their emotions and stay 
calm, also under high pressure.

 Friendliness

Persons with a low score are quick to 
stand up for their interests. They are 
competitive and easily enter into 
conflicts.

Persons with an average score 
balance their interests against those 
of others. They enter into conflicts 
when necessary, but then try to 
reach a compromise.

Persons with a high score take the 
interests of others very much into 
account. They are helpful and 
friendly. They often find it difficult to 
enter into conflicts.

 Openness

Persons with a low score don't have 
much need for challenge and 
variation. They attach importance to 
clear procedures and structure in their 
work.

In general, persons with an average 
score are satisfied with their way of 
working, but are open to innovation. 
They occasionally come up with new 
ideas.

Persons with a high score look for 
challenges and variation. They often 
come up with ideas, love complex 
problems and don't like their work to 
be too structured.

 Honest and modest

Persons with a low score may pretend 
to be someone they're not. They 
consider status to be important and 
are prepared to go to great lengths 
for this, even at the expense of 
others.

In general, persons with an average 
score are sincere. They have an 
average need for status and 
recognition. 

Persons with a high score are almost 
always sincere and honest. They 
don't feel the need for status and 
possessions very much.

Personality dimensions

Used normgroup is: Coaching - Total
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Notable
Personality 

Aspects

Below you find some personality aspects for which your score is 
high or low.

Emotional Stability

· A below average score on Emotional Control. This may mean that you
feel tense and nervous easily.

· Your score on Flexibility is very high. You usually adapt easily.

· You score above average on Anger. You can easily be angry and
irritated.

Conscientiousness

· A below average score on Orderliness. You often work in an unstructured 
or careless manner.

· You score low on Perseverance. You may give up easily in case of set-
backs.

Openness

· A below average score on Eagerness to Learn. You are usually not very
interested in learning new things.

· You score above average on Initiative. You often initiate new activities.

Honest and modest

· Your score on being sincere and direct is fairly high. You like to be
genuine.

In the appendix you will find your scores on all the personality aspects that 
form the six broad personality traits.

6



Career Scan of: A. Demo

Highest scores Below you will find a description of the job families which fit in best with
your personality profile.

Suitable Jobs Jobs can be classified into job families and job groups. Various combinations
of personality traits make someone more or less suited to certain jobs. The 
extent to which your personality traits fit in with a certain job family is 
shown below for a number of such families. 

Please note: this concerns your full personality profile, which consists of 
various traits. The job families cannot be compared with individual  
competencies since jobs always rely on several competencies. 

Your scores show the extent to which a certain job family matches your 
personality profile. The job family where you scored highest includes jobs 
which are most suited to your personality traits. However, even if your 
personality traits are less suited to a particular job family, you can definitely 
become successful in a job within such a family. However, it makes sense to 
first look at jobs which are most suited to your personality traits.

Overview

Research

Development

Design

Organisation & Operations

Schooling & Training

Counselling & Care

Administration & Control

Consultancy & Policy

Entrepreneurship & Trade

Management

Suits you 
less

Neutral Suits you
 well

Design This job family includes design-related  jobs. Aesthetics, thinking out of the 
box and innovation play an important role here. Examples of jobs where 
these activities play an important part are multimedia designer, architect, 
electrotechnical designer, artist, fashion designer and advertisement 
illustrator.

Development This job family includes jobs which focus on the development of new 
products and/or services. This is about combining knowledge, analysing and 
devising new solutions and testing them from different perspectives. 
Examples of jobs where these activities play an important part are IT 
developer, biotechnologist, process engineer, econometrist, course 
developer and policy officer.

Schooling & Training This job family includes jobs which are about transferring knowledge or skills 
to people. Examples of jobs where this activity plays an important part are 
lecturer, instructor, trainee supervisor, press officer and trainer.

Counseling & Care This job family covers jobs which focus on caring for people who need 
assistance and supporting and coaching people in carrying out their tasks. 
Examples of jobs where this activity plays an important part are social 
worker, nurse, human resources officer, coach and psychologist.

Administration & Control This job family includes jobs which focus on the supervision of policies, 
human behaviour, operations and compliance with regulations. Examples of 
jobs where this activity plays an important part are IT administrator, 
environmental inspector, quality engineer, bookkeeper, accountant and 
educational inspector.
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Consultancy & Policy The Consultancy & Policy  job family covers jobs which are about giving 
expert advice to other people. Examples of jobs where this activity plays an 
important part are IT specialist, consultant, agricultural consultant, financial 
consultant, dean, citizens' adviser, legal  adviser and management 
consultant.
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Part II
What do I want?

This section of the report describes what drives you, motivates you and is 
important in your work and where your interests lie in terms of work  
sectors and activities. 

Motives People differ in what they want to achieve and what they pursue. Motives
look at what really motivates you and which needs you would like to fulfill in 
your work. Motives are important when choosing a suitable career and 
maintaining the fun in your work. They influence your work behavior 
strongly. 
Below is shown:

• how important you find the different motives
• to what extent you find this reflected in your work

The three motives you consider most important are also presented.

Career Advancement This motive concerns the need for (vertical) career advancement and 
reaching a high level in an organization. This need has two aspects: the 
opportunity to advance to a higher position and exerting influence on the 
way the work is carried out.

Wanting to Get Ahead Very Unimportant Very Important

Importance

Present in work
Not at all Very much

Exerting Influence Very Unimportant Very Important

Importance

Present in work
Not at all Very much

Certainty This motive concerns the need for stability and security in a job. This need 
has two aspects: having job security and working in a stable organization.

Job Security Very Unimportant Very Important

Importance

Present in work
Not at all Very much

Stability Very Unimportant Very Important

Importance

Present in work
Not at all Very much

Freedom/Autonomy This motive concerns your need for freedom and autonomy. Being 
independent and being responsible for the way you carry out your duties. 
This motive consists of one single aspect.

Freedom/Autonomy Very Unimportant Very Important

Importance

Present in work
Not at all Very much
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Challenges This motive concerns your need to be challenged and have variation in your 
tasks and having inspiring work relations. This need has three aspects: 
challenges in your tasks, variation in your tasks and having inspiring work 
relations.

Challenges Very Unimportant Very Important

Importance

Present in work
Not at all Very much

Variation Very Unimportant Very Important

Importance

Present in work
Not at all Very much

Inspiring Work Relations Very Unimportant Very Important

Importance

Present in work
Not at all Very much

Professionalism and
Expertise

This motive concerns your need to work on your expertise and keep abreast 
of developments in your field of work. This need has four aspects: 
opportunities to develop further in your field, developing general skills, 
applying expert knowledge in your field and innovation in your field.

Developments in the Field Very Unimportant Very Important

Importance

Present in work
Not at all Very much

Developing General Skills Very Unimportant Very Important

Importance

Present in work
Not at all Very much

Applying Expert 
Knowledge Very Unimportant Very Important

Importance

Present in work
Not at all Very much

Innovations in the Field Very Unimportant Very Important

Importance

Present in work
Not at all Very much
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Motives with a
difference

You consider the following motives to be important. However, they do not 
play a significant role in your work (if at all).

· Stability

· Inspiring Work Relations

· Job Security

· Innovations in the Field

· Challenges

· Developments in the Field

· Applying Expert Knowledge

· Entrepreneurship

· Freedom/Autonomy

Your Prime Motives You consider the following motives to be the most important:

· Exerting Influence

· Job Security

· Variation

Work-Life Balance This motive concerns the need for a proper work-life balance. This motive 
consists of one single aspect.

Work-Life Balance Very Unimportant Very Important

Importance

Present in work
Not at all Very much

Contribution to Society Very Unimportant Very Important

Importance

Present in work
Not at all Very much

Entrepreneurship This motive concerns your need to build up your own business so that you 
can market your ideas and products. 

Entrepreneurship Very Unimportant Very Important

Importance

Present in work
Not at all Very much
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Work Culture Work cultures (also known as corporate cultures) largely determine
people's work satisfaction. An organisation's culture is determined by its 
organisation, objectives, activities and style of management. 
If you are considering other work, it's important to determine what type 
of work culture suits you best. Research has shown that employees who 
fit in with an organisation's culture feel more at home, stay in the job 
longer and perform better.

The work culture questionnaire (WCQ) measures four different work 
cultures and is based on Robert Quinn's organisational culture theory.
The table below shows the four different work cultures.

Family culture

You will first see which work culture suits you best, then an overview of 
your results in a diagram. 
Finally the various work cultures are described. 

Family culture The family culture is characterised by an emphasis on a pleasant working 
atmosphere, collaboration, personal development and creating a team spirit. 
Employees are involved in decision-making. Managers are mentors rather than 
bosses. The long term takes precedence over short-term success. Think of 
organisations in the social sector or smaller businesses.

Hierarchical culture The hierarchical culture is characterised by a relatively large distance between 
managers and employees. These organisations are often well structured, have 
clear procedures and place a great deal of emphasis on complying with rules and 
control. This type of organisation functions particularly well in a relatively stable 
environment. Think of larger public sector organisations.

Ad hoc culture The ad hoc culture is characterised by dynamism, creativity and rapidly changing 
circumstances. New things are often being developed, or research is being carried 
out. Managers give employees a great deal of freedom and expect a lot of 
autonomy and independence. The work is often project-based and the organisation 
is flexible. Think of  advertising or consultancy agencies.

Market culture The market culture is characterised by a lot of emphasis on profit and 
competitiveness. Good results and achievements are very important. Managers are 
demanding and oriented towards productivity and results. Good performance is 
often rewarded with a bonus. In contrast with the hierarchical culture, the 
emphasis is not on the internal organisation but on the external environment. 
Think of businesses in the mobile telephony sector.

Flexibility and freedom;
Autonomy

Stability and manageability;
Control

Internal focus;
Coherence Family culture Hierarchical culture

External focus;
Results-oriented Ad hoc culture Market culture

Best match
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Work Preferences
 and Activities

You have indicated which occupational sectors and activities you 
like. In this report your results are presented in the following steps:

· You wil get an overview of the occupational sectors and activities you are
most interested in

· You find your results of the occupational sectors in a graph

· You find your results of the activities in a graph

· You will see a matrix with a combination of occupational sectors and
activities with links to examples of (Dutch) educational programmes and
professions.

· Sport

· Government and security

· Social work

· Business services

· Construction

· Legal sector

 Highest scores on the
Occupational sectors

· Care and counselling

· Advising

· Informing and teaching

· Managing

· Organising

· Practical and manual work

Highest scores on the
 Activities
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Occupational 
sectors

Below you can find your scores on the occupational sectors in a graph. Your 
scores have been compared with a norm group. Below the graph you will 
find the norm group you have been compared with. You can see if you score 
low, middle (mean) or high compared with this normgroup.
 Low Middle High

Used normgroup is: HBO/Univeristy, Total (Dutch)

Activities Below you will find a listing showing your norm scores for the 
professional activities.
 Low                                               Middle High

Researching

Developing and testing

Creating and realising

Organising

Informing and teaching

Practical and manual work

Care and counselling

Administration and control

Advising

Doing business and Trading

Managing

Used normgroup is: HBO/Univeristy, Total (Dutch)
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Care and counselling Advising Informing and 
teaching

Sport Fysiotherapeut (HBO)
Behandelt patiënten met lichamelijke 
klachten op het gebied van houding en 
beweging door oefentherapie, 
massagetherapie of fysische therapie. 
Voorbeelden van werkzaamheden: 
onderzoekt het lichaam van patiënten, stelt 
behandelingen vast, bedenkt oefeningen, 
werkt met elektrisch bedienbare apparaten 
als ultrasonische apparatuur en 
ultrakortegolfapparatuur, bespreekt (de 
resultaten van) behandelingen met 
patiënten en houdt de administratie bij.
Vacatures ; Opleiding

Sportarts (WO)
Onderzoekt en behandelt sportbeoefenaren 
met acute en chronische sportletsels op 
sportmedische adviescentra voor 
individuele sporters. Voorbeelden van 
werkzaamheden: stelt diagnoses, stelt 
behandelplannen op, neemt 
geschiktheidskeuringen en 
inspanningstests af, houdt medische 
dossiers bij, adviseert trainers en 
huisartsen, leest vakliteratuur en bezoekt 
congressen.
Vacatures ; Opleiding

Opleidingen HBO 
Opleidingen WO

Opleidingen HBO 
Opleidingen WO

Sportinstructeur/trainer/coa
ch (HBO)
Traint en coacht amateurs of professionals 
in bepaalde sporten. Stelt 
trainingsprogramma's en -schema's op. 
Voorbeelden van werkzaamheden: legt 
oefeningen uit en doet die voor, stimuleert 
sporters, helpt sporters bij oefeningen, 
coacht sporters bij wedstrijden, wekt bij 
cursisten belangstelling voor sport en spel, 
onderhoudt contacten met opdrachtgevers 
en belangstellenden en voorkomt 
blessures.
Vacatures ; Opleiding

Opleidingen HBO 
Opleidingen WO

Government 
and security

Klachtenondersteuner 
jeugdzorg (HBO)
Treedt op als belangenbehartiger van 
jeugdigen en ouders/verzorgers in de 
jeugdzorg. Is werkzaam buiten de 
jeugdhulpverleningsorganisatie. Verstrekt 
op verzoek van jeugdigen, 
ouders/verzorgers en andere 
belanghebbenden informatie en advies 
over de rechten en de rechtspositie binnen 
de jeugdzorg. Voorbeelden van 
werkzaamheden: ondersteunt de jeugdige 
bij klachten over de jeugdzorg, geeft een 
aanzet tot juridische oplossingen voor 
geschillen, bewaakt de procedurele 
afhandeling van klachten, organiseert 
voorlichtingsbijeenkomsten over het 
klachtenrecht, cliëntenbeleid en de functie 
van de klachtondersteuner voor 
leidinggevenden en medewerkers van de 
jeugdhulpverleningsinstellingen en legt 
verslag in rapportages.
Vacatures ; Opleiding

Opleidingen HBO 

Opleidingen HBO 
Opleidingen WO

Universitair (hoofd)docent 
politicologie (WO)
Geeft colleges aan een universiteit en 
levert een bijdrage aan de vormgeving van 
het onderwijs. Verricht daarnaast 
wetenschappelijk onderzoek op het gebied 
van de politicologie. Onderzoekt 
democratische, autoritaire en totalitaire 
politieke stelsels door een analyse van de 
inhoud en het functioneren van politieke 
instellingen. Voorbeelden van 
werkzaamheden: doceert, neemt 
tentamens af, begeleidt studenten bij 
(promotie)onderzoek, begeleidt postdocs 
en docenten in opleiding, geeft lezingen, 
schrijft artikelen en maakt rapporten en 
boeken over wetenschappelijke 
bevindingen en onderzoeksresultaten 
geschikt voor toepassing in het onderwijs.
Vacatures ; Opleiding

Opleidingen HBO 
Opleidingen WO

Matrix 
Occupations

Work sectors - Activities

Below you find a matrix of the combination of the work sectors and activities you are  most 
interested in. For each combination two examples of professions at higher professional 
(HBO) or university (WO) level are described (only in Dutch language). You will first find a 
link to vacancies in the Netherlands for this profession under the name of the profession.   
You can search for vacancies in comparable professions via this link (werk.nl). Behind the 
vacancies is a link (studiekeuze123.nl) to educational programmes in the Netherlands for 
this profession. Right at the end are the general links to the higher professional level 
education programmes (HBO) and university level education programmes (WO).
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http://www.studiekeuze123.nl/apifilter/noa?studieniveau=HBO%20Bachelor&q=fysiotherapeut
https://www.nationalevacaturebank.nl/vacature/zoeken?query=Fysiotherapeut
http://www.studiekeuze123.nl/apifilter/noa?studieniveau=HBO%20Bachelor&q=fysiotherapeut
http://www.studiekeuze123.nl/apifilter/noa?studieniveau=WO%20Bachelor&q=sportarts
https://www.nationalevacaturebank.nl/vacature/zoeken?query=Sportarts
http://www.studiekeuze123.nl/apifilter/noa?studieniveau=WO%20Bachelor&q=sportarts
http://www.studiekeuze123.nl/apifilter/noa?studieniveau=HBO%2C%20bachelor&studierichting=Gezondheid&q=therapie
http://www.studiekeuze123.nl/apifilter/noa?studieniveau=HBO%2C%20bachelor&studierichting=Gezondheid&q=therapie
http://www.studiekeuze123.nl/apifilter/noa?studieniveau=WO%2C%20bachelor&studierichting=Gezondheid&q=sport
http://www.studiekeuze123.nl/apifilter/noa?studieniveau=HBO%2C%20bachelor&studierichting=Onderwijs%20en%20Opvoeding&q=sport%20management
http://www.studiekeuze123.nl/apifilter/noa?studieniveau=HBO%2C%20bachelor&studierichting=Onderwijs%20en%20Opvoeding&q=sport%20management
http://www.studiekeuze123.nl/apifilter/noa?studieniveau=WO%2C%20bachelor&studierichting=Gezondheid&q=sport
https://www.nationalevacaturebank.nl/vacature/zoeken?query=Sportinstructeur%20trainer%20coach
http://www.studiekeuze123.nl/apifilter/noa?studieniveau=HBO%20Bachelor&q=sportinstructeur%20docent%20LO
http://www.studiekeuze123.nl/apifilter/noa?studieniveau=HBO%2C%20bachelor&studierichting=Onderwijs%20en%20Opvoeding&q=sport%20leraar
http://www.studiekeuze123.nl/apifilter/noa?studieniveau=HBO%2C%20bachelor&studierichting=Onderwijs%20en%20Opvoeding&q=sport%20leraar
http://www.studiekeuze123.nl/apifilter/noa?studieniveau=WO%2C%20bachelor&studierichting=Gezondheid&q=sport
https://www.nationalevacaturebank.nl/vacature/zoeken?query=Klachtenondersteuner%20jeugdzorg
http://www.studiekeuze123.nl/apifilter/noa?studieniveau=HBO%20Bachelor&q=klachtenondersteuner%20jeugdzorg
http://www.studiekeuze123.nl/apifilter/noa?studieniveau=HBO%2C%20bachelor&q=sociaal-juridische%20dienstverlening
http://www.studiekeuze123.nl/apifilter/noa?studieniveau=HBO%2C%20bachelor&q=sociaal-juridische%20dienstverlening
http://www.studiekeuze123.nl/apifilter/noa?studieniveau=HBO%2C%20bachelor&studierichting=Recht%20en%20Bestuur&q=beleid
http://www.studiekeuze123.nl/apifilter/noa?studieniveau=HBO%2C%20bachelor&studierichting=Recht%20en%20Bestuur&q=beleid
http://www.studiekeuze123.nl/apifilter/noa?studieniveau=WO%2C%20bachelor&studierichting=Recht%20en%20Bestuur&q=beleid
https://www.nationalevacaturebank.nl/vacature/zoeken?query=Universitair%20(hoofd)docent%20politicologie
http://www.studiekeuze123.nl/apifilter/noa?studieniveau=WO%20Bachelor&q=universitair%20docent%20politicologie
http://www.studiekeuze123.nl/apifilter/noa?studieniveau=HBO%2C%20bachelor&studierichting=Recht%20en%20Bestuur&q=docent
http://www.studiekeuze123.nl/apifilter/noa?studieniveau=HBO%2C%20bachelor&studierichting=Recht%20en%20Bestuur&q=docent
http://www.studiekeuze123.nl/apifilter/noa?studieniveau=WO%2C%20bachelor&studierichting=Recht%20en%20Bestuur&q=informatie


Career Scan of: A. Demo

Care and counselling Advising Informing and 
teaching

Social work Medisch maatschappelijk 
werker (HBO)
Begeleidt en adviseert patiënten met 
emotionele of sociale problemen in een 
instelling voor maatschappelijk werk of in 
een ziekenhuis. Voorbeelden van 
werkzaamheden: begeleiden bij de 
acceptatie en verwerking van ziekte, zoekt 
naar oplossingen voor materiële gevolgen 
en overlegt met en verwijst (eventueel) 
door naar artsen, psychologen en andere 
deskundigen.
Vacatures ; Opleiding

Klinisch psycholoog  (WO)
Begeleidt met psychologische 
behandelmethodes cliënten met psychische 
stoornissen, afwijkingen of klachten. De 
psychologische behandelmethodes 
beïnvloeden de stemmingen, gedragingen 
en houdingen van de cliënt waardoor 
psychische stoornissen, afwijkingen of 
klachten verdwijnen of verminderen. 
Voorbeelden van werkzaamheden: 
adviseert mensen over de beste manier om 
met hun psychische problemen om te 
gaan, stelt diagnose vast bij cliënten met 
psychische problemen, stelt behandelplan 
op en voert deze uit en houdt rapporten 
over cliënten bij.
Vacatures ; Opleiding

Opleidingen HBO 
Opleidingen WO

Beleidsmedewerker sociale 
zaken en welzijn (WO)
Ontwikkelt en evalueert (overheids)beleid 
en ondersteunt eventueel de 
beleidsuitvoering. Is specialist op het 
gebied van sociale zaken en welzijn. 
Voorbeelden van werkzaamheden: 
signaleert ontwikkelingen, verricht 
onderzoek en verzamelt informatie, 
formuleert beleidsplannen en nota's met 
beleidsadviezen, ontwikkelt ideeën en 
ontwerpt regelgeving, voert overleg met 
betrokkenen (bijvoorbeeld 
overheidsinstanties, bedrijven, 
deskundigen en belangengroeperingen) en 
adviseert over sociale zaken en welzijn.
Vacatures ; Opleiding

Opleidingen HBO 
Opleidingen WO

Docent maatschappelijk 
werk en hulpverlening (HBO)
Is bevoegd om les te geven in het 
voorbereidend middelbaar 
beroepsonderwijs (vmbo), het voortgezet 
onderwijs (havo/vwo), het hoger en 
middelbaar beroepsonderwijs of de 
volwasseneneducatie. Gericht op hulp 
bieden aan bijvoorbeeld jongeren, 
volwassenen, ouderen, vrouwen en 
allochtonen. Het accent ligt op mensen, 
gezinnen, groepen of bedrijven 
ondersteunen die (im)materiële problemen 
hebben. Voorbeelden van werkzaamheden: 
bereidt lessen voor, instrueert en begeleidt 
leerlingen bij opdrachten, projecten en 
werkstukken, maakt toetsen en neemt die 
af, houdt de studieresultaten bij, 
onderhoudt contacten met leerlingen en 
ouders over de studievoortgang en het 
gedrag van de leerlingen.
Vacatures ; Opleiding

Universitair (hoofd)docent 
sociale wetenschappen (WO)
Geeft colleges aan een universiteit en 
levert een bijdrage aan de vormgeving van 
het onderwijs. Verricht daarnaast 
wetenschappelijk onderzoek op het gebied 
van de sociale wetenschappen. Onderzoekt 
de maatschappij en het individu vanuit 
verschillende vakgebieden, bijvoorbeeld 
vanuit de culturele antropologie, 
pedagogiek, onderwijskunde, psychologie 
en sociologie. Voorbeelden van 
werkzaamheden: doceert, neemt 
tentamens af, begeleidt studenten bij 
(promotie)onderzoek, begeleidt postdocs 
en docenten in opleiding, geeft lezingen, 
schrijft artikelen en maakt rapporten en 
boeken over wetenschappelijke 
bevindingen en onderzoeksresultaten 
geschikt voor toepassing in het onderwijs.
Vacatures ; Opleiding

Opleidingen HBO 
Opleidingen WO
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Career Scan of: A. Demo

Part III
What can I do?

This section of the report describes where you think your are good at and 
what you possibly can't do so well. This is done on the basis of  
competencies that are important for a variety of work activities or tasks. 
First of all, you will find an overview of your scores for the various 
competencies. This overview is followed by a description of your results. If 
you score lower than average, development tips are also displayed.

 Low Middle High

Analysing and 
Developing

Analysing

Creativity

Communication

Oral Communication

Contact Orientation

Sensitivity to Others

Cooperating

Realising

Planning and Organizing

Perseverance

Results Orientation

Evaluating

Reflecting

Managing

Coaching

Entrepreneurship

Personal Competencies

Initiative

Flexibility

Handling Stress

Personal Drive

Used normgroup is: General norm group (Dutch)
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Analysing and 
Developing

Analysing You score low on the Analysing competency when compared with the 
norm group. You often find it difficult to make connections and to get to 
the bottom of a problem. When you receive a lot of information, you 
probably find it difficult to organize it and to distinguish what is relevant 
from what is not. 

Analysing - Development tips

• When reading a book or article, determine what's important and what can
be skipped. Read the information in order of importance.

• Decide what information you do and do not understand.
• Ask questions about information you don't understand, or look for

additional information.
• Consider a problem from different angles. Try to figure out what caused it.
• Think of several ways of solving a problem.
• Discuss your plans or solutions with a colleague. Ask colleagues how they

would approach a particular problem.
• Bear in mind how you approached complex problems in the past. Use these 

examples when solving new problems or questions.

Creativity You score average on the Creativity competency when compared with the 
norm group. You try to come up with new ideas. You sometimes look for 
new ways to solve a problem.

Communication
Oral Communication You score a (low) average on the Oral Communication competency when 

compared with the norm group. You are able to orally communicate your 
ideas relatively clearly. Others usually understand what you tell them.

Oral Communication - Development tips

• Prepare properly for presentations. Determine clearly in advance what you
will talk about and what message you wish to get across.

• Stop talking if you get stuck. Think calmly about the things you want to say 
before continuing.

• Make sure that your audience can relate to your story.
• Adjust your language and the rate at which you speak to your audience.

Use intonation and pauses in your speech.
• Check if the person you are speaking to/your audience has understood

your message.
• If someone doesn't understand something, explain it in a different way.
• Be specific and use proper examples to clarify something.
• Give regular presentations or make sure that you get your turn during a

meeting. Ask for feedback on your presentations.

Contact Orientation You score average on the Contact Orientation competency when 
compared with the norm group. You don’t usually find it difficult to strike 
up a conversation with others, even if you don't know them. You talk 
fairly easily to others and you have contact with different people.
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Sensitivity to Others You score below average on the Sensitivity to Others competency when 
compared with the norm group. You don’t adequately show others that 
you are listening to them and that you understand them. You are not 
very sensitive to the needs and requirements of others.

Sensitivity to Others - Development tips

• Try to listen with patience when someone is telling you something, instead
of responding immediately.

• Let the person you are speaking finish talking, ask questions and
summarize what's been said.

• Ask yourself how you would like to be treated and bear this in mind when
you react to others.

• Consider the effect of your behaviour on others.
• Be alert and respond to non-verbal signs: Does the person you're speaking

to find your story interesting? Does (s)he understand it?
• Don't let yourself be distracted, but listen carefully while another member

of the team is talking.
• Pay attention to the actual content of what is said and how the

communication process with the other person is going.
• Take account of the personal circumstances of others. Empathize by

putting their feelings into words.

Cooperating You score average on the Cooperating competency when compared with 
the norm group. You are able to work reasonably well with others on a 
particular goal, whereby you take their wishes and ideas into account.

Realising
Planning and Organizing You score average on the Planning and Organizing competency when 

compared with the norm group. You often prepare a timetable before you 
start on something and you set priorities in order to achieve your goal. In 
some cases, you don’t adhere to the pre-established timetable, as a 
result of which your goals are not fully realized or not realized in time.

Perseverance You score low on the Perseverance competency when compared with the 
norm group. The results show that you often give up. In particular, you 
are very likely to stop if things are not going your way or if they require 
much effort. It doesn’t bother you very much if you don't achieve a goal.

Perseverance - Development tips

• Be clear about what you wish to achieve.
• Set yourself realistic short-term goals.
• Stay focused on your goal. Reward yourself upon achieving interim

objectives.
• When things are not going your way, take a step back, look back and think

of everything you have achieved to date.
• Be patient and avoid procrastinating.
• When the normal way of doing things doesn't work, try a different

approach.
• Identify the moments when you're about to give up and make a conscious

decision to carry on.
• Stick to your goals, even when others put up resistance.
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Results Orientation You score low on the Results Orientation competency when compared 
with the norm group. You have shown that you are not very concerned 
about achieving results. You sometimes think it is more important to do 
your best than to achieve good results. Your goals are sometimes not 
clear and concrete.

Results Orientation - Development tips

• Discuss the goals you wish to achieve with your manager and put this down 
in writing.

• Make sure that the goals you have set are specific, measurable, acceptable, 
realistic and time-bound (SMART).

• Also set concrete and attainable interim objectives.
• Find out what or who you need to actually complete a project.
• Monitor the progress of a project and make adjustments when necessary.
• Make sure that you persevere at it until the result has been achieved.

Commit yourself, for example, by advising colleagues as to when they can
expect to receive your share of the work and what it will consist of.

• Discuss your results and experiences with colleagues.
• Confront others if they fail to stick to the agreements of the team as far as

their results are concerned.

Evaluating
Reflecting You score a (low) average on the Reflecting competency when compared 

with the norm group. You usually think about how you tackled something. 
You usually still remember afterwards how you went about something 
and why you chose this approach. You sometimes think about how you 
could do things differently in order to achieve better results.

Reflecting - Development tips

• Determine what you are good at and how you can benefit from this during
your work.

• Think about the qualities you would like to develop further and how you
could realize this during your work.

• Describe a situation in your work that now makes you think: "I should
never have approached it in that way." What were the main learning
points?

• Regularly ask others for feedback on your contribution to problems.
• When someone gives you feedback, express your appreciation of him or

her and ask for concrete examples.
• Make a clear plan for improving your performance.
• Regard mistakes as development opportunities.
• Look at yourself realistically. Everyone has good points and less good

points.

Managing
Coaching You score above average on the Coaching competency when compared 

with the norm group. You coach others, whereby you assist them in their 
further development. You give feedback to others and help others to find 
their own solutions for their problems.

Entrepreneurship You score above average on the Entrepreneurship competency when 
compared with the norm group. The results show that you often see 
opportunities and possibilities. You take the initiative to start something 
new and you find it quite easy to sell things.

Personal Competencies
Initiative You score very high on the Initiative competency when compared with 

the norm group. You often take initiative. You easily take responsibility 
and you take the first step when something needs to be done. You don’t 
need to be encouraged by others to do so.
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Flexibility You score above average on the Flexibility competency when compared 
with the norm group. You usually adapt your behaviour when the 
situation changes. You try to achieve your goals in different ways. If 
necessary, you adapt your behaviour to the needs of others. 

Handling Stress You score a (low) average on the Handling Stress competency when 
compared with the norm group. You continue to work quite effectively 
and concentratedly under pressure. You stay quite calm when you are 
under pressure.

Handling Stress - Development tips

• Avoid stress by properly planning and organizing your work activities. Set
priorities and draw up time schedules; transparency creates peace of mind.

• Observe your schedule as much as possible when starting projects.
Postponing tasks causes unrest and makes it increasingly difficult to finish
them.

• Prepare thoroughly for meetings and presentations.
• Be realistic about what you can handle. Don't be afraid to say "no".
• Write down in which situations you feel stressed. Try and find out if there is 

common ground here. It may allow you to determine what brings on the
stress. Talk to colleagues or managers about what you can do about this.

• Find out what thoughts and beliefs cause you to feel stressed. Bear in mind
that good is often good enough.

• Plan relaxation moments.
• Learn relaxation exercises that you can do whilst at work.

Personal Drive You score average on the Personal Drive competency when compared 
with the norm group. Your answers show that you are sometimes 
motivated to perform well. If possible, you want to make progress in your 
work. You don't avoid challenges.
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Summary In this section of the report your various results are summarized and put
together. Finally, a number of tips are given to proceed with the results of 
the Career scan.

Who am I? Personality
Below you will find the personality aspects you score high or low on for 
each personality trait.

Conscientiousness · Orderliness below average
· Perseverance low

Emotional Stability · Emotional Control below average
· Flexibility very high
· Anger above average

Honest and modest · Sincere and direct above average
Openness · Eagerness to Learn below average

· Initiative above average

What do I want? Your Prime Motives

· Exerting Influence

· Job Security

· Variation

Motives with a difference

· Stability

· Freedom/Autonomy

· Challenges

· Inspiring Work Relations

· Developments in the Field

· Job Security

· Applying Expert Knowledge

· Innovations in the Field

· Entrepreneurship

Most important work preferences
Work sectors

· Sport

· Government and security

· Social work

· Business services

· Construction

· Legal sector

Activities

· Care and counselling

· Advising

· Informing and teaching

· Managing

· Organising

· Practical and manual work

What can I do? Stong competencies

· Initiative

· Flexibility

· Entrepreneurship

· Coaching

Competencies that can be 
developed

· Analysing

· Perseverance

· Results Orientation
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Next steps The results of the Career Scan allow you to analyse what (career)
development is desirable and feasible.

Analyze preferably with someone else, e.g. a counsellor or your manager - 
how to fulfill your needs and preferences as well as possible in your current 
position. But also consider whether other positions can provide better 
opportunities.
Think about how your personality and skills match the requirements of your 
current position and consider how you can develop specific competencies.
Make a personal strength / weakness analysis - what am I good at and what 
am I less good at? Identify opportunities and threats when it comes to 
development opportunities not only within your current job or organization, 
but also outside your organization.
Make concrete and measurable plans for the development of certain skills or 
competencies and discuss them with your supervisor.
Consider courses and / or educational programmes that can support you. 
Be aware how well you can develop a specific competence also depends on 
your personality. If a person's personality is very introvert he will not easily 
become a successful sales person.
Remember that many people are not very concerned about their own 
development and that they therefore miss many opportunities!

Good luck with your future (career) steps!
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 Conscientiousness

Low Average High

This scale gives an idea of the extent to which you are self-controlled and adapt yourself to the requirements of your 
environment. Your score on this scale is below average when compared with the norm group.

 Emotional Stability

Low Average High

This scale gives an idea of your general sense of well-being. Your score on this scale is average when compared with 
the norm group.

Emotional Control
Low Average High

Your score on this subscale is below average. This points to a strong emotional disposition. Characteristic of persons with a low score 
is that they often find it difficult to control their emotions and often experience stress.

Self-confidence
Low Average High

Your score on this subscale is (high) average. Persons with a (high) average score for self-confidence are sometimes afraid that they 
are not able to deal with problems, but this does not result in a high level of insecurity. They are fairly confident about themselves 
and make a realistic assessment of their abilities.

Flexibility
Low Average High

Your score on this subscale is very high. Characteristic of persons with a very high score for flexibility is that they don’t find it at all 
difficult to adapt to change. They consider variation to be very important and they are very flexible. As a result, they may come 
across to others as capricious.

Anxiety and Feelings of Depression
Low Average High

Your score on this subscale is average. Although persons with an average score sometimes worry and can have doubts, this does 
not result in prolonged negative emotions. In general, they have a positive attitude.

Anger
Low Average High

Your score on this subscale is above average. Characteristic of persons with a fairly high score for anger is that they can become 
irritated fairly easily and can get angry. In case of conflicts or arguments, they can get rather excited and, for example, raise their 
voice.

Rules and Certainty
Low Average High

Your score on this subscale is (low) average. Persons who have a (low) average score on this subscale think it is rather important to 
comply with rules and guidelines. However, they sometimes prefer to decide for themselves how to do things. They have quite a 
normal need to function independently.

Orderliness
Low Average High

Your score on this subscale is below average. Characteristic of persons who score below average on this subscale is that they often 
don’t work in a very systematic and orderly fashion. This may hinder them in keeping track of things and may make it difficult to 
transfer activities to others.

Perseverance
Low Average High

Your score on this subscale is low. Persons who obtain a low score on this subscale often find it difficult to finish things. When they 
encounter set-backs and things don't go as planned, they abandon their plans fairly easily and are inclined to give up.

Achievement Motivation
Low Average High

Your score on this subscale is average. Characteristic of persons who score average on this subscale is that they are focused on 
performing well to a normal extent and that they dedicate themselves to this end.

Personality Aspects by Dimension
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 Extraversion

Low Average High

This scale gives an idea of the extent to which you are extroverted or introverted. Do you have much need for 
contact with and attention from others, or do you prefer to be on your own? Your score on this scale is (high) 
average when compared with the norm group.

 Friendliness

Low Average High

This scale gives an idea of how you interact with others. How do you deal with the interests, feelings and needs of 
others? Your score on this scale is average when compared with the norm group.

Social Initiative
Low Average High

Your score on this subscale is (high) average. Although persons with a (high) average score on this subscale often don't think it is 
important to be the centre of attention, they don’t think it is a problem when this does happen. They regularly make new contacts. 
Although they consider the atmosphere in a group to be important, they don’t always make a significant contribution to this 
atmosphere.

Assertiveness
Low Average High

Your score on this subscale is (low) average. Characteristic of persons with a (low) average score for assertiveness is that they 
regularly express their opinion in a group. They stand up for their rights and interests to a normal extent.

Need for Attention
Low Average High

Your score on this subscale is (high) average. Persons with a (high) average score on this subscale are interested in recognition to a 
normal extent. Although they consider their achievements and interests to be important, they don’t always feel the need to let 
others know about this.

Attentiveness
Low Average High

Your score on this subscale is (high) average. Characteristic of persons who score (high) average on this subscale is that they 
balance their own interests against those of others. They regularly help others to solve problems. Others sometimes ask them for 
help. They don’t always expect something in return.

Harmony
Low Average High

Your score on this subscale is (high) average. Persons who have a (high) average score on this subscale take the feelings and needs 
of others into account and, in general, act  tactfully. They consider their own feelings to be just as important as those of others. 
They are usually able to settle quarrels and conflicts.

Social Warmth
Low Average High

Your score on this subscale is average. Characteristic of persons who score average on this subscale is that they have a need for 
contact, but can also manage on their own quite well. They spend time maintaining contact with friends and acquaintances. 
Although they consider the motives of others to be interesting, they don’t have a need to understand everything.

Trust in Others
Low Average High

Your score on this subscale is average. Persons who have an average score on this subscale trust the motives and actions of others 
reasonably well. Although they think that others usually have good intentions and speak the truth, they also take account of the fact 
that people also do things that affect them adversely. In some situations, they prefer to rely on themselves.

Interest in Others
Low Average High

Your score on this subscale is (low) average. Characteristic of persons who score (low) average on this subscale is that they are 
open to other people and cultures. Although they don’t find it difficult to get to know people who are different from themselves, they 
don’t always think it is necessary to understand everything that others do or say exactly.
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 Openness

Low Average High

This scale gives an idea of what you think about new experiences and learning new things. Your score on this scale 
is average when compared with the norm group.

 Honest and modest

Low Average High

This domain gives a picture of how open, sincere and modest you are. Compared with the norm group, your score 
on this domain is fairly high.

Creativity
Low Average High

Your score on this subscale is (low) average. Persons with a (low) average score often change their approach in their work. They 
carry out some assignments in a familiar way but, if necessary, think of a new or creative approach. They are able to improvise in 
case of problems.

Eagerness to Learn
Low Average High

Your score on this subscale is below average. Characteristic of persons with a fairly low score on this subscale is that they are not 
very interested in  understanding or learning new things. If they do not understand something, they don’t make much effort to find 
a solution. They may give up easily if they don't understand something immediately.

Initiative
Low Average High

Your score on this subscale is above average. Persons with a fairly high score on this subscale are often active and undertake 
different activities. They show initiative and try to do something about their ideas. They have quite a lot of initiative.

Sense of Adventure
Low Average High

Your score on this subscale is average. Characteristic of persons with an average score is that they occasionally do new things, but 
also consider regularity to be important. They don’t have much trouble with change or uncertainty, provided that the risks are not 
too great.

Need for Excitement
Low Average High

Your score on this subscale is average. Persons with an  average score on this subscale occasionally take (calculated) risks, but do 
not seek excitement. Although they are not averse to change, they don’t think it is necessary.

Open and honest
Low Average High

Your score on this subscale is above average. People with this score think it's quite important to be honest. In general, they often 
stick to agreements and are trusted by others. They can sometimes appear less tactful.

Sincere and direct
Low Average High

Your score on this subscale is fairly high. People with this score generally like to be sincere and direct and are not likely to change 
their opinions and behaviour to achieve their goals. They readily show other people what they're really thinking and feeling.

Need for Status
Low Average High

Your score on this subscale is below average. You attach some value to status and material possessions such as luxury items and 
money.

Used normgroup is: Coaching - Total
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Description Work sectors and Activities
Work sectors

Technology Work in this sector involves working with technical installations and electronic 
equipment. Examples of professions in this sector are mechanical engineer, cold 
storage engineer, designer of electrical systems, and technology teacher. Examples 
of tasks in these professions are: research, technology, technical drawing, 
calculations, measuring.

Construction Work in this sector involves designing and constructing buildings. Examples of 
professions in this sector are: construction physicist,  site engineer, architect, 
building contractor, project manager of constructions. Examples of tasks in these 
professions are: designing and constructing buildings; supervising work at a 
construction site.

Logistics Work in this sector involves organising traffic in general and transporting goods and 
people. Examples of professions in this sector are: transport manager, shipping 
agent, air traffic controller, transport planner and logistics manager. Examples of 
tasks in these professions are: controlling air traffic at and around airports; planning 
and controlling the flow of goods.

IT Work in this sector involves automation and working with computers. Examples of 
professions in this sector are computer expert, ICT manager, web designer, 
information manager and internet consultant. Examples of tasks in these professions 
are: designing websites; installing/configuring operating systems and network 
components.

Social work Work in this sector involves mental health issues. Examples of professions in this 
sector are student supervisor, social policy consultant, remedial teacher, cultural 
worker and welfare officer. Examples of tasks in these professions are: Advising on 
careers, education (planning); legal advice.

Health care Work in this sector involves physical health issues. Examples of professions in this 
sector are medical doctor, medical representative, nurse, dental hygienist, head of a 
hospital ward and nursing teacher. Examples of tasks in these professions are: 
providing information about a medical procedure, nursing people, handling recipes, 
cleaning teeth.

Education Work in this sector involves transferring knowledge and skills to (young) people. 
Examples of professions in this sector are educational theorist, teacher, courses 
coordinator and student counsellor. Examples of tasks in these professions are: 
teaching a specialist subject, monitoring student progress, contacting students and 
parents.

Plants, animals and the 
environment

Work in this sector involves plants, animals and their natural habitat. Examples of 
professions in this sector are geologist,  plant breeder, veterinary representative, 
environmental protection manager, landscape architect and environmental 
information officer. Examples of tasks in these professions are: designing gardens, 
parks and landscapes; advising about environmental issues, selective plant breeding.

Culture and media Work in this sector involves all kinds of art, leisure, amusement and media. Examples 
of professions in this sector are dramatist, reviewer, publisher, musician, set 
designer, editor, radio or television presenter. Examples of tasks in these professions 
are: playing an instrument; writing and editing texts.

Sport Work in this sector involves sports activities and sports organisations. Examples of 
professions in this sector are sports psychologist, sports professional, chair of a 
sports club, teacher of physical education. Examples of tasks in these professions 
are: taking part in competitions and events; organising sports activities and 
coaching.

Government and security Work in this sector involves creating and carrying out public policy and improving 
people’s safety. Examples of professions in this sector are political scientist, policy 
officer, mayor, government manager, chief inspector and fire prevention counsellor. 
Examples of tasks in these professions are: advising and public relations, field 
studies or inspections, presenting plans.

Legal sector Work in this sector involves knowledge of the law and the legal system. Examples of 
professions in this sector are lawyer, legal consultant, public prosecutor, judge and 
legal advisor. Examples of tasks in these professions are: drawing up deeds, 
contracts, agreements; defending a party in court.

Financial economic services Work in this sector involves providing services related to financial matters. Examples 
of professions in this sector are economist, actuary, accountant, controller and 
investment consultant. Examples of tasks in these professions are: supervising 
finances, bookkeeping; providing financial/economic advice.
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Business services Work in this sector involves providing services to businesses and other organisations. 
Examples of professions in this sector are communication specialist, career advisor, 
interim-manager, trainer and market researcher. Examples of tasks in these 
professions are: managing a company; developing/organising training/courses.

Activities
Researching Researching means gathering data in order to solve a particular problem or to learn 

more details about a given issue. Examples of professions in which this activity is 
prevalent are information scientist, researcher at a university, soil scientist, cultural 
anthropologist, vocational expert and lawyer.

Developing and testing To create something and studying its qualities is typical for Developing and testing. 
Examples of professions in which this activity is prevalent are ICT developer, bio 
technician, process technologist, econometrist, course developer and policy officer.

Creating and realising Designing something by reflecting about it and shaping it into something remarkable 
is the description of the activity Creating and realising. Examples of professions in 
which this activity is prevalent are multi-media designer, architect, electrical systems 
designer, fashion designer and advertisement artist.

Organising Organising can be described as making matters happen in such a way that the 
constituent parts become a systematic whole. Examples of professions in which this 
activity is prevalent are building contractor, manager, course coordinator, head of 
train operations. Moreover this activity can be crucial in organising events such as 
exhibitions, conferences and major events.

Informing and teaching To make someone aware of something, or to provide someone with the necessary 
knowledge and skills belong to the activity Informing and teaching. Examples of 
professions in which this activity is prevalent are teacher, course instructor, practice 
teacher, public relations officer and trainer.

Practical and manual work In practical work the tasks often involve a great deal of physical activity. Examples of 
professions in which this activity is prevalent are design engineer, veterinarian, 
dentist, service engineer, actor, activity leader, police detective and sports pro.

Care and counselling This activity includes taking care of other people who need help and supporting 
people in carrying out their tasks. Examples of professions in which this activity is 
prevalent are social worker, nurse, personnel manager and psychologist.

Administration and control Administration and control involves supervising policies, behaviour, that processes 
function properly, and the rules are observed. Examples of professions in which this 
activity is prevalent are ICT administrator, environmental inspector, quality 
controller, bookkeeper, corrector and government inspector.

Advising Advising is to provide expert advice. Examples of professions in which this activity is 
prevalent are ICT specialist, consultant, agricultural consultant, financial advisor, 
student counsellor, social advisor, legal advisor and management consultant.

Doing business and Trading Buying and selling goods and services are involved in the activity Business and 
Trading. Examples of professions in which the activity is prevalent are real estate 
agent, account manager, trader, exporter and sales representative.

Managing Managing is being responsible for directing other people. Examples of professions in 
which the activity is prevalent are manager, construction supervisor, director, project 
manager, producer, mayor and chairman/woman.
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